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Date: 12/9/2020 City Project No.: 18-54 Addendum No.: 1  
 
Plan holders: 
 
The following changes shall be made to the project specifications: 
 
PROJECT SPECIFICATIONS: 

 

1. The following section will be added to the agreement. 
 “43. Recitals: The recitals set forth above (“Recitals”) are true and correct and are hereby 
incorporated into and made part of this Agreement by this reference.  In the event of any 
inconsistency between the Recitals and Section 1 through 43 of this Agreement, Sections 1 
through 43 shall prevail.” 
 

2. Remove and replace Section 0 REQUIRED FEDERAL-AID CONTRACT LANGUAGE with 
the attached Section 0 REQUIRED FEDERAL-AID CONTRACT LANGUAGE. 
 

3. In response to Governor Newsom’s Stay At Home Order, effective 12/7/20, all City Hall 
offices will be closed to in-person visits until further notice. Contractors submitting bids in 
person shall contact Engineering by phone (209)-668-5599. Bids will be opened and read 
aloud outside in the Engineering court yard. Contractors will be allowed to attend the bid 
opening.  

 
4. Remove and replace Section 5.02 Prevailing Wage with the following: 
 

“5.02 PREVAILING WAGE: 

Attention is directed to Section 7-1.02K "Labor Code," of the Caltrans Standard Specifications, however 

certified payroll is not submitted to Caltrans for this project. Contractor shall submit certified payroll 

records to the DIR and to the City.   

 

If there is a difference between the minimum wage rates predetermined by the United States Secretary of 

Labor and the general prevailing wage rates determined by the Director of the California Department of 

Industrial Relations for similar classifications of labor, the Contractor and subcontractors shall pay not 

less than the higher wage rate.  Caltrans will not accept lower State wage rates not specifically included in 

the Federal minimum wage determinations.  This includes "helper" (or other classifications based on 

hours of experience) or any other classification not appearing in the Federal wage determinations.  Where 

Federal wage determinations do not contain the State wage rate determination otherwise available for use 

by the Contractor and subcontractors, the Contractor and subcontractors shall pay not less than the Federal 

minimum wage rate, which most closely approximates the duties of the employees in question. 

 

 



 

State Prevailing Wage Rates 

Pursuant to Section 1773 of the Labor Code, the general prevailing wage rates in the county 

Stanislaus in which the work is to be done have been determined by the Director of the California 

Department of Industrial Relations.  These wages are set forth in the General Prevailing Wage 

Rates for this project, available at 156 S. Broadway St, Turlock, CA 95380 and available from the 

California Department of Industrial Relations’ Internet web site at 

http://www.dir.ca.gov/DLSR/PWD.  Changes, if any, to the general prevailing wage rates, will be 

available at the same location.  Future effective general prevailing wage rates, that have been 

predetermined and are on file with the California Department of Industrial Relations are 

referenced but not printed in the general prevailing wage rates.   

 

Federal Minimum Wage Rates 
The Federal minimum wage rates for this project as predetermined by the United States Secretary of 
Labor are available online at http://www.wdol.gov/dba.aspx.   The federal prevailing wage rate in 
effect for the entirety of this project shall be determination # CA20200018 11/26/2020 Modification 
# 26, unless otherwise modified by project addenda.  If necessary, addenda will be issued to modify 
the Federal minimum wage rates.” 

 
 
 

If you have any questions, please call me at (209) 668-6021 or email at RJones@turlock.ca.us. 
 
 
Sincerely, 

 
Randall Jones 
Assistant Engineer 

 



SECTION 0  REQUIRED FEDERAL-AID CONTRACT LANGUAGE 
 

 
 

  



  



  



  



  



  



  



 
 See Agreement for Form FHWA-1273.   

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



  



  



  



  



 



Appendix E of the Title VI Assurances   

(US DOT Order 1050.2A)  
  

During the performance of this contract, the contractor, for itself, its assignees, and successors in interest 

(hereinafter referred to as the “contractor”) agrees to comply with the following nondiscrimination 

statutes and authorities; including but not limited to:  

  

Pertinent Nondiscrimination Authorities:  

  

• Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits 

discrimination on the basis of race, color, national origin); and 49 CFR Part 21.  

• The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42 U.S.C. 

§ 4601), (prohibits unfair treatment of persons displaced or whose property has been acquired 

because of Federal or Federal-aid programs and projects);  

• Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the basis 

of sex);  

• Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits 

discrimination on the basis of disability); and 49 CFR Part 27;  

• The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits 

discrimination on the basis of age);  

• Airport and Airway Improvement Act of 1982, (49 U.S.C. § 4 71, Section 4 7123), as amended, 

(prohibits discrimination based on race, creed, color, national origin, or sex);  

• The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and 

applicability of Title VI of the Civil Rights Act of 1964,  

The Age Discrimination Act of 1975 and Section 504 of the Rehabilitation Act of 1973, by 

expanding the definition of the terms “programs or activities” to include all of the programs or 

activities of the Federal-aid recipients, subrecipients and contractors, whether such programs or 

activities are Federally funded or not);  

• Titles II and III of the Americans with Disabilities Act, which prohibit discrimination on the basis 

of disability in the operation of public entities, public and private transportation systems, places of 

public accommodation, and certain testing entities (42 U.S.C. §§ 12131-12189) as implemented by 

Department of Transportation regulations at 49 C.F.R. parts 37 and 38;  

• The Federal Aviation Administration's Nondiscrimination statute (49 U.S.C. § 47123) (prohibits 

discrimination on the basis of race, color, national origin, and sex);  

• Executive Order 12898, Federal Actions to Address Environmental Justice in Minority Populations 

and Low-Income Populations, which ensures discrimination against minority populations by 

discouraging programs, policies, and activities with disproportionately high and adverse human 

health or environmental effects on minority and low-income populations; • Executive Order 13166, 

Improving Access to Services for Persons with Limited English Proficiency, and resulting agency 

guidance, national origin discrimination includes discrimination because of limited English 

proficiency (LEP). To ensure compliance with Title VI, you must take reasonable steps to ensure 

that LEP persons have meaningful access to your programs (70 Fed. Reg. at 74087 to 74100);  

• Title IX of the Education Amendments of 1972, as amended, which prohibits you from 

discriminating because of sex in education programs or activities (20 U.S.C. 1681 et seq). 


